
 

 
 

The School of the Art Institute of Chicago 
Dean of Faculty and Vice President of Academic Affairs 

Chicago, Illinois 
 
 
THE OPPORTUNITY 
 
The School of the Art Institute of Chicago (SAIC) seeks an academic leader to serve as its next 
Dean of Faculty and Vice President of Academic Affairs (dean of faculty). This is an outstanding 
opportunity for an engaging and effective academic leader at one of the world’s top institutions 
for art and design education.   
 
Located in the heart of Chicago, a city defined by its rich diversity, distinctive architecture, and 
renowned public art, SAIC is one of the largest and most esteemed independent schools of art and 
design in the country, enrolling 3,589 degree-seeking students at the undergraduate and graduate 
levels. The Art Institute of Chicago contains both a world-class fine arts museum and a leading 
college of art and design, the latter of which is distinguished by its multidisciplinary approach to 
arts education. Cultivating creativity and innovation, SAIC’s faculty, students, and alumni extend 
the school’s influence on contemporary art and design throughout the United States and around 
the world.  
 
Reporting directly to the provost, the successful candidate will be responsible for developing and 
articulating a compelling vision of education at SAIC and championing this vision to key 
constituencies at the local and global level. The dean will oversee the quality and coordination of 
SAIC’s academic programs, research and professional practice activities, faculty diversity and 
inclusion efforts, and related administrative operations, in pursuit of maintaining SAIC’s high 
standards of teaching, scholarship, and creative production. 
 
The new dean will recruit, support, and advocate for faculty, collaborating with colleagues to 
develop new curricular opportunities and faculty enrichment. The dean will sustain a productive 
educational environment that engages the interests of faculty, students, alumni, and partners within 
and beyond the institution. In addition, the successful candidate should have significant 
administrative and budgetary experience, demonstrate innovative thinking, an inclusive approach 
to academic leadership, and a strong record of achievement meriting a tenured appointment as a 
full professor in a field appropriate to one or more of SAIC’s departments. 
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SAIC has retained Isaacson, Miller, a national executive search firm, to assist in this search. All 
applications, inquiries, and nominations, which will remain confidential, should be directed to the 
search firm as indicated at the end of this document. 
 
THE SCHOOL OF THE ART INSTITUTE OF CHICAGO  
 
The Art Institute of Chicago first began as the Chicago Academy of Design in 1866. In 1879, 
encompassing both a school and a museum, it incorporated as the Chicago Academy of Fine Art, 
and in 1882 it changed its name to the Art Institute of Chicago. Today, the Art Institute of Chicago 
(both School and museum) continues to be one of the premier fine arts institutions in the world. 
SAIC is ranked among the top ten art and design schools in the world by QS World University 
Rankings; was named “the most influential art college in the United States” by Columbia 
University’s National Arts Journalism survey; and is ranked the number 2 graduate fine arts 
program in the nation by U.S. News and World Report. 
 
SAIC is one of the country’s most distinguished training grounds in art and design, offering a 
broad and dynamic spectrum of study at the undergraduate, graduate, and post-baccalaureate levels. 
Its 24 academic departments offer courses in diverse disciplines. 
 
Academics 
 
SAIC currently offers five undergraduate and 15 graduate degree programs, as well as several 
post-baccalaureate certificate programs. Innovation and renewal in SAIC’s open curriculum, 
pedagogy, and assessment is an ongoing process that continuously anticipates the impact of 
cultural and technological shifts in arts production on its students’ curricular needs. A three-year, 
low-residency Master of Fine Arts, which graduated its first class at the end of the Summer 2016 
term, exemplifies this approach. SAIC’s interdisciplinarity and academic freedom are 
characteristics that permeate its academic environment. 
 
Faculty 
 
SAIC’s faculty comprises world-renowned professionals who are innovative instructors as well as 
distinguished artists, designers, and scholars. In the 2021–2022 academic year, SAIC has 156 full-
time faculty and more than 500 part-time faculty members. Many of SAIC’s faculty members are 
leading voices in contemporary art and design debates and have created practices that traverse 
disciplines. As leaders in their fields, they are committed to building a globally inclusive 
environment for the exchange of ideas and the acquisition of technical skills. 
 
Students and Alumni  
 
In Fall 2021, SAIC enrolled 3,589 degree-seeking students: 2,810 undergraduate and 779 graduate 
students. SAIC’s international students come from 79 countries and represent approximately 30% 
of SAIC’s degree-seeking student body. Over 27% of SAIC’s degree students identify as people 
of color. Through the Division of Continuing Studies, SAIC offers courses and programs of study 
to the public. Current programs include classes for adults and young children, as well as studio 
learning targeted to middle and high school learners. There are also programs for schoolteachers, 
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as well as several partnerships with Chicago Public Schools, including a co-curricular learning 
program (Chicago City of Learning at SAIC) and a multi-year, grant-funded bridge program that 
prepares Chicago high school students and families for collegiate study in art and design 
(Community Arts Access Program). 
 
SAIC’s alumni have had a lasting impact on art and design in the U.S. and globally. SAIC provided 
the impetus for two significant schools of American painting—the Regionalists of the 1930s and 
the Imagists of the 1960s, as well as artist collectives such as Hairy Who? and AfriCOBRA. A  
small selection of SAIC’s notable alumni ranging across disciplines of art, criticism, design, 
fashion, film, and writing include Ivan Albright, Thomas Hart Benton, Sanford Biggers, Roger 
Brown, Lilli Carré, Paul Chan, Edward Gorey, Halston, Robert Indiana, Rashid Johnson, Jeff 
Koons, Tony Liu of Diet Prada, Joan Mitchell, Archibald Motley Jr., Elizabeth Murray, LeRoy 
Neiman, Audrey Niffenegger, William J. O’Brien, Georgia O’Keeffe, Claes Oldenburg, Ed 
Paschke, Amanda Ross-Ho, Cynthia Rowley, Sterling Ruby, Jerry Saltz, Hong Sang-soo, David 
Sedaris, Robert Storr, Rirkrit Tiravanija, Sarah Vowell, Chris Ware, Apichatpong Weerasethakul, 
H.C. Westermann, Grant Wood, Ray Yoshida, and Joe Zucker. 
 
Budget and Finance 
 
SAIC has an operating budget of approximately $148 million, which is supported by tuition, 
program revenues, and endowment income. The School’s endowment stands at roughly $352 
million. The dean of faculty is one of seven voting members on the School’s Budget Planning 
Committee (BPC). Chaired by the provost, the BPC oversees the school-wide budgeting process.  
The BPC is responsible for developing criteria for guiding budget priorities, supporting Strategic 
Initiatives and Guiding Principles.  The BPC is responsible for proposing the annual budget to the 
President. Relevant discussions include setting annual tuition rates, financial aid discounts, 
considering resource requests from across the School, and prioritizing and recommending requests 
aligned with funding priorities and strategic initiatives.   
 
Academic Resources and Facilities 
 
SAIC offers students access to the broadest array of design and art-making tools to support creative 
practice. Hands-on studio opportunities range from bronze foundries, ceramic kilns, figure 
modeling, oil painting, and weaving looms, to high-definition digital video camcorders, computer-
controlled woodworking routers, 3D printers, and digital looms. In addition, special media centers 
and computer and peripheral labs provide the entire SAIC community with the most up-to-date 
audiovisual and computing equipment, programs, and related services to accommodate 
documentation, creation, instructional, and exhibition needs. SAIC’s studios and labs provide 
students with a chance to investigate, experiment, and create using state-of-the-art equipment in 
modern facilities. 
 
SAIC and the Community 
 
SAIC has long valued the role of the artist in the community and sponsors a range of public 
programs that both contribute to Chicago’s rich cultural life and enhance the resources available 
for students. Creative and academic areas of study are offered to the public through the Division 
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of Continuing Studies, including adult continuing education courses and the Summer, Early 
College, and Teacher Programs. SAIC also hosts a variety of innovative cultural events that 
showcase SAIC’s dynamic community of artists, designers, writers, performers, and scholars. 
Through initiatives such as the Visiting Artists Program (VAP), SAIC brings to Chicago audiences 
the work of acclaimed and significant emerging artists, while providing a forum for discourse on 
art today among faculty, students, and the public. The School’s Gene Siskel Film Center presents 
programs of independent and international cinema and is a vibrant cultural destination in Chicago. 
More than one million people participate in SAIC community outreach and public programs each 
year. 
 
SAIC also collaborates with many area colleges and universities, civic bodies, and cultural 
organizations. In recent years, partnerships have been built with Chicago Public Schools (via 
Continuing Studies’ programs, as mentioned above); Northwestern University’s McCormick 
School of Engineering to create a class with students and faculty from both schools about data 
visualization; the University of Chicago’s Arts, Science + Culture Initiative, pairing PhD and MFA 
candidates on student-led multi-disciplinary art and science projects; and Homan Square in North 
Lawndale, creating curriculum for an underserved neighborhood at this cultural center, among 
many others.  
 
The Museum 
 
The Art Institute of Chicago is an integrated institution that encompasses the Art Institute of 
Chicago (AIC) museum as well as the school (SAIC). The museum collection provides a unique 
teaching, learning, and exhibition environment for SAIC students and faculty. As the second-
largest art museum in the country, the AIC boasts an encyclopedic collection of fine art that spans 
5,000 years of human experience. Its world-famous permanent collections of Impressionist, Post-
Impressionist, and American paintings are complemented by diverse holdings in significant Old 
Master works, European and American decorative arts, Asian art, and modern and contemporary 
art. In 2009, the museum opened its Modern Wing, designed by Renzo Piano, which houses 
collections in 20th-century European art and contemporary art from after 1960, as well as 
temporary exhibition space and classrooms. The museum is a vital teaching site for the School, 
with both studio and academic courses routinely incorporating visits to the museum’s galleries; 
furthermore, some museum curators teach courses for the School, and some visiting artists are 
shared between the School and museum. 
 
Campus and Location 
 
The Art Institute of Chicago Museum has been at its present site between Michigan Avenue and 
Columbus Drive in a building designed and built for the World’s Columbian Exposition, since 
1893. SAIC occupies its own cutting-edge facilities alongside this site, with additional buildings 
forming an urban campus in the heart of the Loop, Chicago’s downtown neighborhood. The 
School’s campus includes three residence halls and gallery spaces within several of its six studio 
and classroom buildings. SAIC also partnered with the Foundation for Homan Square in North 
Lawndale to bring art and design programming, such as a visiting artists’ residency and courses, 
to Chicago’s West Side neighborhood. 
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In addition to the AIC, the city is home to a dazzling array of cultural and educational institutions, 
including the DuSable Museum of African American History, Field Museum of Natural History, 
National Museum of Mexican Art, Museum of Contemporary Art, Poetry Foundation, and Adler 
Planetarium, among many others. The city’s vibrant cultural scene nourishes visionaries in every 
creative field, making Chicago home to one of the country’s largest concentrations of working 
artists, designers, writers, and thinkers. Their work—the work of seeing, imagining, building, 
making—makes the city great. 
 
The city of Chicago’s richness, complexity, and vital art and design scene is a perfect environment 
for the school’s own diverse community. Forming a city within a city, a campus that is close and 
yet not contiguous, SAIC is urban. This metropolis stimulates the work the school does locally, 
nationally, and around the world. 
 
SAIC TODAY 
 
Over the past 15 years, keeping pace with demand for creative degrees, SAIC has grown while 
maintaining a strong financial position, a world-class faculty, and attracting a talented and diverse 
student body. As SAIC has expanded, it has continued to refine the administrative structures 
required to manage a growing school while maintaining its personal, small-school culture and 
idiosyncratic nature, thanks to its open curriculum and creative environment. The Faculty Senate 
plays a key role in the School’s long-standing tradition of shared governance, collaborating on 
multiple facets of institutional governance and providing valuable insight to the administrative 
leadership team. To support a larger school, new administrative and governance structures have 
been developed, including an academic cabinet, a chair of faculty, and a part-time faculty 
committee. New administrative roles have been added to better support diversity and inclusion for 
domestic and international students; a faculty population with many teaching styles; assessment 
and accreditation; data collection and analysis; Title IX equity, etc. In 2010, the provost position 
was created to oversee budgeting, academics, enrollment, information technology, and student 
affairs with the dean of faculty reporting to and working closely with the provost. 
 
LEADERSHIP TEAM 
 
Elissa Tenny was named president in July 2016, becoming the 15th executive and first woman to 
lead the School of the Art Institute of Chicago in its 155-year history. A career-long proponent of 
art and design education and the liberal arts, President Tenny is an advocate of interdisciplinary 
practice; diversity, equity, and inclusion in college and throughout society; and the global 
citizenship role artists, designers, and scholars fulfill, influencing the world at large. She joined 
SAIC in 2010, serving as the School’s inaugural provost and senior vice president of academic 
affairs. During President Tenny’s tenure, the School completed its first-ever major fundraising 
campaign at 110 percent of goal. She implemented one strategic plan—which increased student 
support, developed diversity initiatives, and created organizational efficiencies—and initiated 
another, which is currently being implemented under the direction of Provost Martin Berger.  
 
Provost Berger first joined SAIC in 2018 as the dean of faculty and vice president of academic 
affairs before his appointment as provost in 2019. During Provost Berger’s tenure as dean, he 
worked on long-range academic planning, curricular and information technology coordination, 
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building the diversity of tenure-track applicant pools, addressing concerns of part-time faculty, 
and refining the School’s program review process.  
 
THE ROLE OF THE DEAN OF FACULTY 
 
With SAIC’s deep connections to one of the world’s greatest cities and museums, the breadth, 
independence, scope, and scale of the dean’s role is unique. The dean of faculty is the public, 
intellectual leader, and representative of the faculty. They guide critical campus conversations: 
how best to educate twenty-first century artists, designers, and scholars; the continuing value of 
art and design; how best to deepen the relationship between art, design, and technology; defining 
the roles of research and practice in the institution; developing new partnerships within the city of 
Chicago; and imagining how SAIC will continue to innovate. 
 
The dean of faculty position is a key and long-standing role at SAIC. The dean of faculty joins a 
collegial community of professionals dedicated to a myriad of creative and scholarly practices and 
excellence in teaching. Reporting to the provost, the dean of faculty oversees a team that includes 
the dean of undergraduate studies, dean of graduate studies, director of the visiting artists program, 
and executive director of exhibitions. The dean of faculty is supported by the executive assistant 
to the provost and dean. Additionally, the dean works closely with the chair of faculty and faculty 
liaison, faculty senate and the senate’s committees, and other shared governance groups to ensure 
that the faculty’s interests remain central to the development of academic initiatives. The next dean 
will build and support SAIC’s academic mission by recruiting, mentoring, and retaining the 
outstanding professionals who make up the School’s faculty. As both the internal representative 
for the faculty and their public face, the dean represents the faculty to students, donors, 
administration, to Chicago, and to the world. 
 
In addition to providing intellectual and creative leadership, the dean has significant operational 
responsibilities. The Dean manages a complex operating budget of $50 million, consisting of $7 
million in operating funds and $43 million in faculty and staff salaries. They exercise budgetary 
oversight over the undergraduate division, graduate division, faculty affairs and faculty 
employment resources offices, 24 academic departments, exhibitions department, visiting artist 
program, and FNews (student newspaper). The dean represents the dean’s office and the faculty 
on the School’s Budget Planning Committee, Faculty Senate’s Fiscal Affairs Committee, and Part-
Time Concerns Committee.  
 
OPPORTUNITIES AND EXPECTATIONS FOR LEADERSHIP 
 
The dean of faculty will help lead the School’s ongoing efforts to realize more fully its self-
understanding as an educational institution devoted to radical artistic and intellectual 
experimentation and excellence. The following represent some of the immediate opportunities that 
the new dean will address during the first two to three years in office.  
 
Ensure a robust and engaging curriculum 
 
The dean of the faculty plays a central role in curricular affairs, especially the development of new 
programs. Working in concert with the faculty, and in close partnerships with the deans of the 
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undergraduate and graduate programs, the dean will help ensure that the School offers a curriculum 
that is intellectually and creatively rigorous and engaging to students. The faculty is eager to 
innovate within the curriculum, and the new dean will catalyze the faculty’s thinking and bring 
new programs to fruition, particularly through our currently underway long-range planning efforts. 
 
Recruit, retain and support outstanding faculty members 
 
The dean of faculty is the leader and representative of the faculty and, as such, bears primary 
responsibility for their recruitment and retention. SAIC faculty is currently composed of 156 
tenure-track and tenured professors, and more than 500 non-tenure-track faculty. (The non-tenure 
track faculty is made up of adjuncts, who work on longer-term contracts, and lecturers, most of 
whom are retained annually.) The School has prioritized the development of an inclusive 
environment, which encourages the participation of tenure-track and non-tenure-track faculty in 
the academic and creative life of the institution and seeks a dean committed to furthering a culture 
of openness and of academic freedom, as reflected by SAIC’s core value as a community of 
“explorers.”  The dean will work to ensure that the institution continues to attract, hire, and retain 
faculty of the highest quality and that faculty remain deeply engaged in driving the academic 
program. The dean will take a leading role in ensuring the diversity of the faculty pool (through 
both recruitment and retention efforts) and in convening and moderating conversations about race 
and identity. They will also play a key role in fostering a climate that encourages the engagement 
of all faculty (tenure-track and non-tenure-track) in our system of shared governance.  To support 
and retain SAIC faculty, the next dean will work to ensure conditions that are necessary for the 
flourishing of creative expression and scholarly achievement. 
 
Continue to foster an inclusive and anti-racist environment for faculty, staff, and students 
 
To better support its diverse community of artists, designers, and scholars, SAIC has made 
diversity, equity, and inclusion (DEI) initiatives a significant element of its planning efforts. Over 
the past decade, these initiatives have established the current DEI staff positions in academic 
affairs and student affairs, diversified the reach of student admissions and faculty recruitment, 
incentivized diverse content in the curriculum, introduced DEI training for new community 
members, and increased programming and support structures to better nurture and create an 
environment that respects, values, and includes the backgrounds and perspectives of all its 
community members. Over the past year, SAIC has increasingly focused on School-wide anti-
racist efforts, which have resulted in new faculty hiring procedures, a BIPOC student space on 
campus, annual common reading, graduate student funding changes, funding for a new vice 
president of DEI and for an ombudsperson, and a renewed emphasis on fundraising support for 
first generation and historically under-represented groups. Anti-racist work continues on a host of 
allied initiatives. The dean will carry forward campus-wide initiatives and communicate in a 
variety of institutional settings the value and importance of DEI and anti-racism. The dean will 
also champion a learning environment where everyone feels welcome and respected, and where 
the diversity of ideas and perspectives enriches both the experience and the outcomes for faculty, 
staff, and students. 
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Collaborate with Colleagues across the School 
 
The new dean will build on continual efforts to enhance the increasingly productive partnership 
between academic and student affairs, further integrating the student experience into a coherent 
whole. They will also work closely and collaboratively with Enrollment Management to refine our 
processes for admitting and supporting undergraduate and graduate students. In addition, the dean 
will work with the chair of faculty to enhance the administrative and leadership capacity of 
department chairs. The dean will also work with the faculty to improve the tenure, promotion, and 
review processes, as applicable, for full- and part-time faculty. 
 
Foster and encourage the unique culture of SAIC 
 
The next dean of faculty will be influential in enhancing and developing SAIC’s idiosyncratic 
environment.  The dean will bring an administrative approach and philosophy that is attuned to the 
School’s focus on advancing interdisciplinarity, fostering innovation, and encouraging intellectual 
and imaginative risks. To do so, the dean must be an able, enthusiastic, and unflagging champion 
of academic freedom and freedom of expression, key elements of the SAIC culture.  Dedication 
and devotion to encouraging, upholding, and defending the full amplitude of creative expression 
in art, design, and scholarship will be paramount in the dean’s support of faculty, staff, and students. 
 
QUALITIES AND QUALIFICATIONS OF THE IDEAL CANDIDATE 
 
SAIC’s dean of faculty will be an experienced and talented higher education administrator and 
leader. Schooled in the traditions of and highly knowledgeable about the current state and trends 
of higher education, the candidate of choice will demonstrate a successful track record of 
leadership, management, and fiscal oversight in one or more institutions of similar or greater 
complexity. Professional engagement in the world of art and/or design is required, as is a strong 
record of achievement meriting a tenured appointment as a full professor in one of SAIC’s 
departments. An understanding of and engagement with the world of contemporary art is highly 
desirable.   
 
A deep understanding of the academic enterprise is critically important, especially tenure-track 
and non-tenure-track faculty recruitment and retention; promotion and tenure; diversity, equity, 
and inclusion; program assessment; and the intrinsic importance of academic freedom. Equally 
important is strong budgetary and financial acumen and a history of allocating resources fairly and 
strategically. Candidates will ideally bring experience with the legal and practical issues 
surrounding discrimination, sexual violence, and sexual harassment. The dean will understand and 
have experience with accreditation and will bring expertise in assessment of learning.  
 
Superior communication and relationship-building skills are required, and candidates with a track 
record for transparency will be at a particular advantage. A management approach that emphasizes 
team and shared accountability are highly desired, as is an accessible and approachable personal 
style, and an interest in civic engagement. Additional desired attributes of leadership include 
trustworthiness, a collaborative nature, excellent judgment, and a sense of humor. 
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PROCEDURE FOR CANDIDACY 
 
All inquiries, nominations/referrals, and resumes with cover letters should be sent electronically 
to: 

Ben Tobin, Partner 
Gregg Glover, Senior Associate 

Isaacson, Miller 
263 Summer Street 
Boston, MA 02210 

www.imsearch.com/8257 
 
 
The Art Institute of Chicago, including both the school and the museum, is committed to providing 
an inclusive and welcoming environment for its students, visitors, faculty, and staff, and to 
ensuring that educational and employment decisions are based on an individual’s abilities and 
qualifications. The Art Institute of Chicago does not tolerate unlawful discrimination based on 
race, color, sex, religion, national origin, disability, age, sexual orientation, gender identity, 
military or former military status, or any other status protected by federal, state, or local law, in 
its programs and activities, public accommodations or employment practices.  
 
 


